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PREAMBLE
This Agreement entered into this day of 1994, by
and between the Superintendent of the Berne-Knox-Westerlo Central
School District and the Civil Service Employees Association, Inc.,.
Local 1000, AFSCME, AFL-CIO, (hereinafter referred to as CaRA) for
the Berne-Knox-Westerlo Non-Instructional Unit of Albany County Local
#801, will cover the period July 1, 1994 through June 30, 1998, and
is intended to delineate the rights and responsibilities of the
parties hereto.
ARTICLE I I RECOGNITION
Section 1. The Employer recognizes the CSEA as the sole and
exclusive representative of all employees defined in the Bargaining
Unit Article II for the purpose of collective negotiations to
determine compensation, benefits and other terms and conditions of
employment, and the administration of grievances for the maximum
period allowed by law.
Section 2. The CSEA affirms that it does not assert the right to
strike agains t the Employer, and it shall not cause, instigate,
encourage or condone a strike.
ARTICLE II I BARGAINING UNIT DESCRIPTION
Section 1. All employees with salary schedules in this contract, who
are in the Transportation, Cafeteria, Custodial, Maintenance/Grounds
. classifications, except those employees who are deemed to be
management/confidential, or who are in an elected position or who are
in a certified position.
The parties further agree to exclude the Building Maintenance
Mechanic, the Bus Mechanics, the' Superintendent of Buildings and
Grounds and the Transportation Supervisor positions from this
bargaining unit definition.
ARTICLE III I DUES DEDUCTIONS AND AGENCY PEE
Section 1. The District agrees to deduct from the wages of the
employees and remit to CSEA, Inc., dues and other authorized
deductions for those employees who sign dues deduction authorization
cards.
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ARTICLE III I DUES DEDUCTIONS AND AGENCY FEE (CONTINUED)
Section 2. The District agrees to have deductions made from the
wages of employees in the bargaining unit who are not members of the
CSEA, an amount equivalent to the dues 'levied by the CSEA, Inc. Such
deductions shall be forwarded to the CSEA, Inc., along with a listing
of such employees.
Section 3. The District agrees to provide for payroll deduction
rights for credit union participation upon the implementation of such
a plan. It is agreed that participants of the plan have the option
to change or implement the deduction amounts in September and/or
February of any school year.
Section 4. The District agrees to provide CSEA, on a semiannual
basis, with a listing of all bargaining unit employees' names, social
security numbers, home addresses, seniority by employment areas, and
job titles. The Association agrees to sign off on any seniority
listing.
ARTICLE IV I RIGHTS OF EMPLOYEES
Section 1. Any employee covered by the provisions of this agreement
shall be free to join or refrain from joining CSEA without fear of
coercion, reprisal or penalty from the CSEA or the Employer.
Section 2. Employees may join and take an active role in the
activities of CSEA without fear of any kind of reprisals from the
Employer or its agents.
Section 3. An employee may bring matters of personal concern to the
attention of the appropriate Employer's representatives and officials
in accordance with applicable laws and rules, and may choose their
own representative or appear alone in a grievance or appeal
proceeding.
Section 4. An employee or their representatives shall be permitted
to examine their personnel file (with the exception of letters of
recommendation). No material derogatory to a non-teaching employee
shall be placed in such file without 7 days written notice to the
employee in writing. The employee shall have the right to answer and
such answer shall be placed in the file. Any evaluation rating in an
employee's file must be by a supervisor or the superintendent.
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ARTICLE V I SALARY INCREASES AND LONGEVITY
Section 1. Effective July 1, 1994, employees shall be compensated
through rates established in Appendix A (see attached) .
Section 2. (a) Effective July 1, 1994, the 1994-95 salarY for
regular bus drivers, car drivers and operation and maintenance unit
members shall be increased by four (4%) percent.
Cafeteria employees will receive a ten (10%) percent increase in
their hourly rates.
(b) Longevi ty rates of pay as prescribed in Section 6 of this
Article shall be revised effective July 1, 1994, to reflect an
increase of four (4%) percent.
(c) Transportation rates of pay as referenced in Article XVI shall
be revised effective July 1, 1994 to reflect an increase of four (4%)
percent.
Section 3. (a) Effective July 1, 1995, the 1995-96 salary for unit
members shall be increased by four (4%) percent, except for Cafeteria
employees.
Cafeteria employees will receive a five (5%) percent increase in
their hourly rates.
(b) Longevi ty rates of pay as prescribed in Section 6 of this
Article shall be revised effective July 1, 1995, to reflect an
increase of four (4%) percent.
(c) Transportation rates of pay as referenced in Article XVI shall
be revised effective July 1, 1995 to reflect an increase of four (4%)
percent.
Section 4. (a) Effective July 1, 1996, the 1996-97 salary for unit
members shall be increased by four (4%) percent, except for Cafeteria
employees.
Cafeteria employees will receive a five (5%) percent increase in
their hourly rates.
(b) Longevi ty rates of pay as prescribed in Section 6 of this
Article shall be revised effective July 1, 1996 to reflect an
increase of four (4%) percent.
(c) Transportation rates of pay as referenced in Article XVI shall
be revised effective July 1, 1996 to reflect an increase of four (4%)
percent.
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1994.95 1995.96 1996.97 1997.98
Cafeteria Head Cook $540 $560 $580 $600
Cook 540 560 580 600
Cooks Helper 540 560 580 600
Custodial Custodian $610 $630 $660 $690
Head Custodian 670 700 730 760
Maintenance/
Groundskeeper 670 700 730 760
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ARTICLE V I SALARY INCREASES AND LONGEVITY (CONTINUED)
Section s. (a) Effective July 1, 1997, the 1997-98 salary for unit
members shall be increased by four (4%) percent, except for Cafeteria
employees.
Cafeteria employees will receive a five (5%) percent increase in
their hourly rates.
(b) Longevity rates. of pay as prescribed in Section 6 of this
Article shall be revised effective July 1, 1997 to reflect an
increase of four (4%) percent.
(c) Transportation rates of pay as referenced in Article XVI .shall
be revised..effective July 1, 1997 to reflect an increase of four (4%)
percent.
Section 6.
(a)
1st.
Eligible employees shall move to the next higher step on July
(b) To become eligible in any given school year (July-June), an
employee must complete six months or more of work (12-Month employee)
or five months or more of work (10-Month employee). Such eligible
employee will advance to the next step on the following July 1st.
Section 7. Lonaevitv
Employees with fifteen (15) or more years of service shall receive
additional compensation as follows:
TranSDortation Part-time
Full-time
$510
1,020
$530
1,060
$550
1,110
$570
1,140
Effective July 1, 1995, the District-paid contribution shall be
increased, not to exceed $363.00 per employee per year.
Effective July 1, 1996, the District-paid contribution shall be
increased, not to exceed $374.00 per employee per year.
Effective July 1, 1997, the District-paid contribution shall be
increased, not to exceed $385.00 per employee per year.
Section 3. The District shall provide Plan 75i of the New York State
Employee's Retirement System.
ARTICLE VI I HEALTH INSURANCE AND RETIREMENT
Section 1. Hospitalization shall be paid on the basis of 100%
individual and 85% family . Effective October 1, 1984, employees
shall be provided hospitalization coverage under the Blue Cross
Matrix I Plan. There will be Major Medical deductibles of $100.00
for single plans, $200.00 for 2-person and $300.00 for family plans.
The District shall provide unit members with prescription drug
insurance on the basis of 100% individual and 75% family. This
coverage shall be a $5.00 co-pay Select Network Mandatory/Maximum
Allowable Cost Plan with a $0 co-pay for mail order.
Section 2. The District shall provide dental insurance coverage
under the CSEA Employee Benefit Fund Family Dental Plan for all
eligible employees.
Effective July 1, 1994, the District-paid contribution shall be
increased not to exceed $346.00 per employee per year.
Section 4.
salary.
Retirement benefits shall be based on gross income not
Section 5. The parties agree to form a committee, .comprised of one
CSEA member and one District member, to review the concept of adding
a Managed Health Care Plan to the basic health insurance plan. Upon
mutual agreement, the parties may add such a plan to this Agreement.
ARTICLE VII I WORK WEEK AND OVERTIME
Section 1. The work week shall consist of five (5) consecutive days
of work with two (2) consecutive days off.
Section 2. The work year shall consist of:
(a) TranSDortation: The work year for all bus drivers (regular and
car drivers) shall consist of all days district schools are in
session. Whenever the school district must transport children to
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ARTICLE VII I WORK WEEK AND OVERTIME (CONTINUED)
Section 2. (a) Transoortation (continued)
other public and non-public schools and institutions, etc., drivers
who are assigned to the above routes servicing these other schools,
institutions, etc., will work on the days that these schools,
institutions, etc. are open, even though the District's schools are
closed.
(b) Cafeteria:
The work year for cafeteria personnel shall consist of all days that
schools are open.
Excluded from the above may be days when, at the discretion of the
administration, cafeteria personnel may be excused from work on
conference days.
(c) Custodial:
The work year for all custodial staff shall be a twelve-month year,
from July 1st to June 30th.
Section 3. Time and one-half shall be paid for all hours worked
during the 6th and/or 7th day of the work week.
Section 4. All overtime shall be paid
compensatory time off.
in cash and not in
Section 5. overtime shall be paid at the rate of time and one-half
the employee's hourly base rate. Overtime shall be paid as follows:
(a) Transoortation Deoartment: The work week is hereby established
for full-time transportation department employees as generally 40
hours a week. In the event that an employee is required to work
additional time, such additional time shall be deemed overtime.
For the purpose of reaching the hourly rate of pay on which overtime
is to be figured, full-time Bus Drivers will be deemed to work an
eight (8) hour day for 200 days per year and part-time Bus Drivers
shall be deemed to work a four (4) hour day for 200 days per year.
(b) Custodial Emolovees: Custodial employees shall be deemed to
work a 40 hour week. In the event of an emergency call in (e.g., for
snow removal, a boiler breakdown, serious repair) custodial employees
shall be paid overtime with a minimum of 3 hours for each day
overtime is required.
Overtime shall be paid at a rate of time and one-half for all hours
worked over 40 hours in one week.
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ARTICLE VII I WORK WEEK AND OVERTIME (CONTINUED)
Section S. (b) Custodial Emnlovees (continued)
. .
Overtime duty shall be determined by seniority, on a rotating basis,
separately in Elementary and High School buildings. Any organization
that holds an activity in which a Custodian's services are needed as
determined by the Superintendent, shall clear it with the
Superintendent.
(c) Cafeteria Workers: The normal work week is hereby declared to
be 35 hours. The work day shall be 8:00 a .m. to 3:00 p.m. which
includes 1/2 hour break.
Overtime shall be paid at a rate of time and one-half for all hours
worked over 40 hours in one week.
To the extent possible, a rotation of overtime work shall be on a
seniority basis.
The hours provided are the normal work week. It is expected that
there will be days when the work load will require slightly less time
or slightly additional time and these are deemed to be
self-compensating.
Section 6. For the purpose of computing overtime, the use of any
paid leave credit shall be considered as hours worked.
Section 7. A rest period of fifteen (15) minutes will' be allowed
during the first half of the work period and fifteen (15) minutes
during the second half of the work period - for 8 hour employees.
Cafeteria employees may take 2 fifteen (15) minute breaks at their
convenience.
ARTICLE VIII I VACATION
Section 1. All twelve (12) month employees shall receive two (2)
weeks vacation with pay after one (1) year's service.
After four (4) full years of service, one (1) additional day per each
full year's service shall be granted to a maximum of fifteen (15)
days after eight (8) full years of service.
Effective July 1, 1989, after sixteen (16) years of completed
service, one (1) additional day for each additional year of service
shall be granted to a maximum of twenty (20) days.
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ARTICLE VIII I VACATION (CONTINU:&;D)
Section 2. A maximum of fifteen (15) days vacation may be taken
during the summer (day after graduation to the start of the school
year) .
Section 3. Vacations taken at times other than July and August and
when school is not in session shall be mutually agreed between the
employees and the Superintendent.
Section 4. All employees will submit their vacation requests by June
1 and will receive notification of administrative action within one
week.
Section 5. Vacations shall be calculated on the employee's
anniversary day, and shall be pro-rated for the first year of
employment.
Section 6. If a holiday falls during vacation time, another vacation
day is due the employee.
Section 7. Generally, selection of vacation time shall rest with the
employee. Employees shall give advance notice and requests shall be
approved in advance. In the event a conflict regarding vacation time
exists, seniority shall determine who will take the time off. Under
no circumstances shall an employee be directed by the District.
Section 8. Upon the death of an employee, vacation for that year
shall be computed on a pro-rated basis and the estate of the deceased
employee shall be paid therefore.
ARTICLE IX I SICK LEAVE AND PERSONAL LEAVE
Section 1. All non-instructional employees shall receive sick leave
as follows:
10 Month Ten (10) sick days per year
12 Month Twelve (12) sick days per year
Section 2. Sick leave shall be credited on July 1 of each year and
may be accumulated to a total of 130 days. Effective July 1, 1988,
the maximum sick leave accumulation shall be a total of 140 days.
Effective July 1, 1989, the maximum sick leave accumulation shall be
a total of 150 days.
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ARTICLE IX I SICK LEAVE AND PERSONAL LEAVE (CONTINUED)
Section 3. Sick leave shall be considered illness, emergency
treatment or serious illness of persons in the employee's immediate
family. Immediate family will mean the employee's spouse, parent,
brothers, sisters, children and spouse's parents.
Section 4. An employee whose personal illness extends beyond the
period of accumulated sick leave and beyond the use of any or all
vacation credits, may be granted a leave of absence by the Board of
Education for a period of up to one year.
Section 5. An employee who is sick for more than six (6) working
days may be required to furnish a physician's certificate.
Section 6. All regularly employed persons shall enjoy the privilege
of sick leave and personal leave. Employees not employed on a
regular basis will not receive such benefit.
Section 7. At the beginning of each quarter, each employee's
accumulation of sick leave and personal leave will be posted.
Section 8. An employee absent from work without authorization for
ten or more consecutive work days shall be deemed to have resigned
from their position if they have not provided a satisfactory
explanation for such absence on or before the eleventh work day
following the commencement of such unauthorized absence. This
procedure shall be in lieu of the disciplinary procedures prescribed
by Civil Service Law.
The parties agree to provide written ~otice, in the form of Certified
Mail, Return Receipt Requested, to the employee's address. The
employee shall have a lO-calendar day time period within which to
respond. Failure to respond shall be deemed to be completion for the
abandonment of position. This procedure shall not apply for any duly
authorized absences which may have been approved by the Employer.
Personal Leave:
Section 1. Personal leave will be granted as follows:
Three (3) days for each employee per year.
Personal leave is in addition to sick leave.
Section 2. Unused personal leave will be added to accumulative sick
leave time. One of the personal leave days may be taken by the
employee without any need to give a reas,on. Two of the personal
leave days require accountability and approval by the Administration
for good cause given, such as house closing, lawyer appointments,
etc.
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ARTICLE X I OTHER LEAVES
Section 1. Bereavement Leave
Employees shall be granted three (3) days with pay in the event of
death in the immediate family. Immediate family shall be defined as
the employee's spouse, parents, brother, sister, children or spouse's
parents.
Section 2. Jurv Dutv
Employees shall be granted time off with pay, and without charge to
leave credits, necessary to serve as required on jury duty. It is
understood that the employee will return any compensation except
travel and/or meal money received.
Section 3. Maternitv Leave
The District shall comply with current court cases regarding changes
in maternity leave.
Section 4. Refresher Instruction
All drivers who attend all refresher instruction sessions each year
shall receive a bonus of $60.00, to be payable as hereinafter
provided, if they remain in attendance during all the instructional
sessions.
Employee payment for
1st Meeting
2nd Meeting
3rd Meeting
4th Meeting
meetings attended:
$15.00
$15.00
$15.00
$15.00
Payment will be processed as soon.as practicable after completion of
the final session of each school year. Make-up meetings at other
school districts are acceptable.
Section 5. Leave of Absence
An employee may be granted a leave of absence without pay in order to
attend school, full or part-time, provided that attendance at such
school is of mutual benefit to both parties.
If an employee is absent without leave for more than one week, he
must apply for a leave of absence. Any such absence will not accrue
seniority. Failure to apply for such leave of absence in writing to
the Superintendent may be grounds for dismissal.
Section 6. Neaotiations Leave
The Union and the District agree that a maximum of two hours will be
allowed for negotiations during the school day, for the next contract
(these negotiations will actually begin in early 1998) as, normally,
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ARTICLE X I OTHER LEAVES (CONTINUED)
Section 6. Neaotiations Leave (continued)
the meetings do not extend beyond that period. The Union agrees to
cooperate with management to be sure that operations in key areas
such as bus driving and cafeteria are not hindered because of
performance of CSEA members during these two hour negotiations.
Section 7. Association leave
Time off, without loss of pay, shall be given to one employee who has
been designated to represent the Unit at CSEA Conferences, Workshops,
Conventions, etc., for a maximum total of two (2) days.
ARTICLE XI I HOLIDAYS
Section 1. Paid holidays for twelve (12) month employees are:
Independence Day
Labor Day
Veteran's Day
Thanksgiving Day
Day Following Thanksgiving
One-half Day - December 24
Christmas Day
New Year's Day
Martin Luther King Day
Washington or
Lincoln's Birthday
Good Friday
Memorial Day
Columbus Day
Section 2. When Christmas Day falls on Saturday or Sunday, the
employees will be paid for one-half (1/2) day off on Friday and a
full day on Monday. When Christmas Day falls on any other day of the
week, one-half (1/2) day of December 24 will be considered a holiday.
If school is in session on the Friday preceding Christmas (Christmas
being on a Saturday or a Sunday) then the employee will have one-half
(1/2) day off as a floating holiday, to be taken during that holiday
recess.
Section 3. The Custodial Staff will work on Good Friday if school is
in session and the day is required to meet the State's minimum
requirement of school days. If Custodial Staff are required to work
under these circumstances they will be given another day off in lieu
of the holiday.
.
Section 4. If any of the above cited holidays falls on a Saturday,
the preceding Friday shall be observed as the holiday. If any of the
above holidays falls on a Sunday, the following Monday shall be
observed as the holiday.
Section 5. In the event the New York Legislature or Board of Regents
dictates a large school year that requires attendance on days that
are presently designated as holidays, the District and CSEA shall
reopen negotiations on the impact of such extended school year.
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ARTICLE XII I SENIORITY
Section 1. Seniority for all non-teaching personnel is based on date
of entry into service. (Substitute time is not included.) Seniority
shall be defined as an employee's length of service commencing on the
date of last hire to any posi tion covered by the bargaining uni t.
When employees enter a classification in the bargaining unit on the
same date, such employees will have their seniority decided by lot.
The employer agrees to maintain and provide a seniority roster to the
unit representative upon request.
Seniority shall be the deciding factor when all other factors are
equal, for promotion, layoff, recall and vacation.
Section 2. Time spent on an approval leave of absence without pay
shall not be counted for seniority purposes.
ARTICLE XIII I JOB VACANCIES
Section 1. When a vacancy occurs, the District will endeavor to
secure a replacement as soon as a qualified person is available.
Section 2. Where an actual and permanent vacancy in a posi tion
occurs, the administration shall have the option of using a
substitute, but a substitute shall not be used in such a case for
more than thirty (30) days if a permanent replacement is available.
Section 3. When a vacancy occurs or new jobs are created,
Berne-Knox-Westerlo employees will be given an opportunity to apply
for such positions. In the event that qualifications are equal, in
the opinion of the administration, Berne-Knox-Westerlo employees will
be given preference for such positions, on the basis of seniority.
Employees involved will be notified in writing of the final decision.
Section 4. In the event that an employee is promoted, the employee
will advance to the new position on the salary schedule and will
receive at least one full increment of the new grade over and above
the employee's present salary.
Section 5. In the event that an employee takes a lateral transfer to
another position, the employee will not receive less salary than the
employee's present position.
Section 6. The Employer agrees to notify the Unit President-of all
new hires and employment status changes as they occur during the
year.
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ARTICLE XIII I JOB VACANCIES (CONTINUED)
Section 7. In the event of an absence of a full-time employee,
preference shall be given to a part-time employee in filling the
vacancy before a substitute is called. It is understood that the
total number of hours worked by part-time employees shall be limited
to forty (40) hours per week.
ARTICLE XIV I LAYOFF PROCEDURES
Section 1. In the event that layoff is anticipated for the school
district, the Employer representative will meet with the CSEA
representative prior to any layoff becoming effective. No permanent
employee is to be laid off until all temporary, probationary and
part-time employees, within the same employment area have been laid
off. The incumbents in the title to be laid off shall be ranked in
the title by seniority and those with the least seniority shall be
laid off first. Employees involved in the layoff will be allowed to
replace less senior employees in the same title they currently hold
or in other titles within the same employment area (employment areas
being broken down by driver area [if qualified and having proper
license], the cafeteria area and the custodial area) for which they
have qualified and hol,d seniority to such title. Recall will be
based on reverse order of seniority.
Section 2. Employees who are to be laid off due to a reduction in
work force shall receive two weeks notice of such layoff. In the
event that not all persons holding the same job description are to be
laid .off, the person holding such job with the least seniority 'shall
be laid off first, and the person with the most seniority shall be
laid off last. Rehiring' shall also be done on a seniori ty basis
within that employment area if the employee is qualified.
ARTICLE XV I UNIFORMS
Section 1. Regular Cafeteria workers shall receive a uniform
allowance of $100.00 per annum payable near the beginning of the
year.
Section 2. The District shall provide three (3) sets of uniforms for
each Custodian each year. If a .C.ustodian's uniform is destroyed in
the line of duty, the uniform will be replaced by the District.
Effecti ve July 1, 1988, the District shall provide uniforms for
Custodial and Maintenance employees through a rental agreement at no
cost to the employee.
'Section 3. Custodians must wear the uniform daily, and they are
responsible for keeping the uniforms clean and neat. Failure to wear
complete uniforms or failure to keep them clean, may be grounds for
dismissal.
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ARTICLE XVI/TRANSPORTATION
Section 1. Late bus runs will be paid at the rate of $13.00 per
hour, one (1) hour minimum for the 1994-95 school year.
Section 2. A driver may be denied the next step if:'
(a) They have an accident in which the school is unable to recover
for damages sustained. or if the school is liable for payment of
bodily injury or property damage to others.
(b) They are found not to have performed their duties in a proper
manner.
(c) If (b) above exists, the driver must be advised in writing at
least 60 days prior to end of school year, or by July 9th.
Section 3. Extra TriDs
The parties agree to the following modifications:
(a) A field trip bulletin board for regular bus drivers will be
established on the basis of seniority. The opportunity to take extra
trips will be offered to each driver on a rotating basis. If the
driver declines the trip, an "X" will be placed after their name. If
the driver accepts the trip, the letter "0'. will be placed next to
the driver's name, along with the date of the trip. If no regular
bus drivers are available, other car drivers will be offered an
opportunity for the extra trip.
(b) A driver may be denied extra trips after a warning if they fail
to travel the prescribed route, if they fail to pick up children on
prescribed route for evening events, if they fail to leave at the
posted time, if they fail to deliver children to required destination
or if they use an extra vehicle, and does not clean it after every
trip.
(c) Extra trips:
Holidays.
$12.05 per hour, Monday through Sunday and
In-District, 2 hour minimum
Out-District, 4 hour minimum
BOCES Run: $36.65 per trip
Non-Student Runs: $12.05 per hour
Substitutes: $15.45 per trip
(d) Trips of less than thirteen miles may be assigned to full-time
employees without further compensation.
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ARTICLE XVI I TRANSPORTATION (CONTINUED)
Section 3. Extra TriDs (continued)
(e) In the event that an extra bus run interferes with the scheduled
run of the driver and the District has to provide a substi tute to
cover the regular schedule run, the driver will be compensated at a
rate that will reflect the following formula:
value of Regular Run
Plus: Value of Extra Run
Less: One-half the cost to the district for providing a
substitute driver.
Section 4. Route assignments shall be made on the basis of
seniority. Each route to be bid on should be described. Any open
route should be bid on within 30 working days. Between such
assignments unusual circumstances may arise and new routes may be
assigned on a temporary basis without regard to seniority.
Section 5. Full-time shall be defined as a driver making at least
four (4) trips per day. Part-time drivers shall be defined as a
driver making at least two (2) trips per day.
Section 6. Regular drivers forced to take handicappe~, parochial or
BOCES will not lose benefits they enjoyed as regular drivers.
Section 7. On trips over 100 miles that return past midnight, the
driver will have the following morning off without loss of pay.
Section 8. The District agrees to provide training and reimburse
incumbent employees for any expenses incurred in complying with the
Commercial Motor Vehicle Lic:ense Act, up to $50.00 per employee.
After one year of employment, this provision shall apply only to new
drivers.
Section 9. Middle of the day runs (i.e., Kindergarten, BOCES,
Special Education, etc. ) shall be bid on the basis of seniori ty.
V~cancies shall also be filled by seniority.
Late runs shall be offered on a rotating basis starting by seniority.
Drivers must sign up by 8:30 AM to be eligible for a run.
If there is not a sufficient number of regular drivers available,
qualified car drivers shall be offered the runs on the basis of
seniority.
Car I)rivers:
The District will maintain the right, at its discretion, to transfer
car route drivers from one route to another. The District will also
maintain the option of eliminating any routes.
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ARTICLE XVI I TRANSPORTATION (CONTINUED)
Car Drivers: (Continued)
Section 10. Effective July 1, 1995, car drivers shall be paid their
regular rate of pay in the event of a snow day.
Section 11. Duties of Drivers:
(a) Clean inside of bus. each day. Outside of bus must be kept clean
at all times, including windows. If more than one driver uses the
same bus each in one day, the inside of the bus must be cleaned after
each trip.
(b) Drivers must observe and enforce all rules described in the Bus
Drivers' Handbook in regard to student conduct.
Section 12. All records of seniori ty, extra trips or reports of
unsatisfactory work will be made available upon request of the
President of the Local C.S.E.A.
Section 13. The Superintendent of Schools reserves the right to
transfer a driver from one route to another for non-disciplinary
matters subject to the following:
1.
2 .
The District first seeks volunteers.
wi th mutual consent of drivers involved, transfer may be
made to another route (transfer between routes) .
Re-bid all routes if #1 and #2 above fails.
If number 1, 2 and 3 fail, and after consultation with the
Association President and drivers involved, in emergency
circumstances, the District may exercise the right to
transfer drivers for no~-disciplinary reasons.
3 .
4 .
Section 14. Seniority
August Meeting/Annual Bidding/All Routes:
(a) As in the past, only open routes will be bid on the basis of
seniority, starting from the most senior driver to the least senior
driver.
(b) The bidding of routes in August 1990 will be done as in the
past, but thereafter the seniority list will be inclusive of all
drivers for the purpose of establishing regular routes only. As in
the past, only regular bus drivers will be allowed to do field trips
and extra runs.
(c) Class 5 Drivers will never be allowed to bUmp Class 2 Drivers.
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ARTICLE XVII/GENERAL PROVISIONS
Section 1. A handbook of Board of Education and Administration
policies, relating to the non-professional staff will be made
available to each employee prior to the opening of school in
September. New employees will be given a copy at the beginning of
their employment.
Section 2. A written job description will be made available to each
employee upon request, and to every newly hired employee. Job
descriptions and specifications will be kept on file by the school
for each non":'teaching posi tion at the Berne-Knox-Westerlo Central
Schools.
Section 3. The employer may use part-time help as a substitute for
full--time employees who are absent or to augment the work force
during a peak demand period.
Section 4. The Board shall give advance notice of any proposed
change in policy which will result in the change of .working
conditions to the unit .representative and will consult with the unit
representative concerning the same.
Section 5. No full-time posi tion shall arbi trarily be split into
part-time position without mutual consent of the parties.
Section 6. Each employee shall be furnished with a school calendar.
Section 7. The Board recognizes its obligation to provide counsel to
employees under Section 3023 and 3028 of the Education Law.
Section 8. The Board shall provide each department wi th a chart
showing chain of command.
Section 9. The Board shall furnish three (3) copies of the new
Agreement to the Unit President.
Section 10. Payroll periods will be every other Friday.
Section 11. Cases of food will be carried to the kitchen by 'other
than Cafeteria employees.
Section 12. Cafeteria employees must have a physical examination no
later than August 21, paid for by the District if conducted by the
School District physician. Dri vers must have an annual physical
conducted by the school District physician. This physical must be at
least one day prior to a full year from their last annual physical.
Physical examinations taken after the required date must be paid for
by the employee, whether conducted by the District's physician or the
employee's personal physician.
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ARTICLE XVII I GENERAL.PROVISIONS (CONTINUED)
Section 12. (continued)
Where the employee chooses to have the physical examination conducted
by t~e employee's personal physician, the District will pay up to the
School District physician rate.
Section 13.
A long term substitute employee hired for over three months to fill
an encumbered position shall receive all benefits provided in this
agreement for the period of their appointment.
ARTICLE XVIII I LABOR-MANAGEMENT COMMITTEE
The District and CSEA Unit shall form a Labor-Management Committee to
meet when mutually agreeable to both sides and for the purpose of
discussing and attempting to resolve matters of mutual concern. The
notice of the request to meet shall include a proposed. agenda for
discussion.
ARTICLE XIX I GRIEVANCE PROC_DURE
Section 1. The Grievance Procedure established by this section shall
be used for the purpose of orderly negotiation between the parties
concerning all claims,- rights, disputes or other matters subject to
the interpretation or application of this Agreement.
Section 2. Definitions:
"Grievance" shall mean any claimed violation, misinterpretation, or
inequitable application of any existing laws, rules, regulations, or
policies which relate to or involve the employee in the exercise of
the duties assigned to them.
"Davs" - All days referred to shall be days in which school is in
session except between the last day of June and the first school day
in September where days shall mean calendar days except Saturdays,
Sundays, and holidays and where already noted as calendar days.
Section 3. A grievance may be filed by an employee or employees or a
representative of the unit. Grievances of a general nature filed by
the Unit may be initiated at Step II.'
.
Section 4. The parties agree that if either labor or management
fails to respond to the time limits outlined in the grievance
procedure, the grievance shall move to the next level in the
grievance procedure.
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ARTICLE XIX I GRIEVANCE PROCEDURE (CONTINUED)
Section 5. The Grievance Procedure:
STEP I
A. Within seven (7) calendar days after an employee becomes aware or
should have become aware of the situation, condition or action of the
school giving rise to a grievance, the person affected or their
representative may orally present a grievance to the employee's
supervisor, for settlement.
B. If no agreement is reached under (a), the employee may take the
gr~evance to his representative, who will reduce it to writing
indicating the nature of the grievance, adjustment requested, and any
other pertinent information. This should be signed by the employee
and their representative, and be presented to the supervisor within
seven (7) calendar days after the supervisor's verbal reply. Each of
the parties should retain a copy of the grievance.
C. The supervisor will give a written answer, within five (5) school
days from their receipt of the grievance.
D. If the grievance is not processed in writing, to the second step
of the grievance procedure within fourteen (14) calendar days from
the date the supervisor's written answer is given, the case shall be
considered closed.
E. After a representative has submitted a grievance to the
employee's supervisor, all negotiations and settlements with respect
to this grievance shall be handled through the unit representative.
If a settlement is not reached between the supervisor and the
representative, the grievance may be referred to Step II.
STEP II
A. If the aggri~ved employee decides to take the grievance to the
second step within the time specified in Step I Cd) above, the
superintendent shall be advised in writing and a meeting will be
arranged among the superintendent, unit representative and aggrieved
employee, generally within five (5) school days.
B. Whenever possible, a decision will be given at such meeting. If
not, then within five school days the superintendent will give a
written decision to the unit representative involved.
C. If the grievance is not processed in writing to the third step of
the grievance procedure within fourteen .(14) calendar days from the
date a decision is given in accordance with (b) above, the case.shall
be considered closed.
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ARTICLE XIX / GRIEVANCE PRQCEDURE (CONTINUED)
STEP III
A. If the aggrieved employee decides to take the grievance to the
third step, the unit representative will present to the School Board
a wri tten statement of such grievance giving pertinent information
relative to the grievance and indicating the relief requested.
B. A meeting among the designated unit representative, aggrieved
employee and the School Board shall be arranged, generally within
fourteen (14) calendar days for the purpose of discussing such
grievance. Addi tional time for such a meeting may be allowed by
mutual agreement.
C. The School Board will give a written decision within fourteen
(14) calendar days after a final meeting for discussion.
D. Upon the expiration of thirty (30) calendar days from the date
that the Board's written reply to the grievance is given to the unit
representative, the grievance shall be considered settled and closed
for all purposes except that the foregoing shall not limit the right
of the unit representative to request arbitration as provided in Step
IV.
E. Prior to submitting the grievance to arbitration, the CSEA Unit
must present to the Clerk of the Board of Education. a written
statement signed by the aggrieved party and the Unit, by which the
aggrieved party and the Unit agree to elect this arbitration
provision as the sole and exclusive remedy for resolving disputes and
in lieu of any other remedies available under the law. Once the Unit
has submitted the grievance to arbitration, the aggrieved party and
the Unit shall be precluded from utilizing any other forwn in order
to resolve the subject matter of the. grievance. Furthermore, no
grievance shall be arbitrable if the aggrieved party or the Unit has
presented the subject matter of the grievance in any other forum,
including, but not limited to, the Education Department, PERB, or the
courts.
STEP IV
A. At the end of the thirty (30) calendar days referred to in Step
III d, in the event that such dispute is not then disposed of, it
shall be referred by either party to binding arbitration before an
impartial arbitrator assigned by the Public Employment Relations
Board.
-20-
ARTICLE XIX I GRIEVANCE PROCEDURE (CONTINUED)
STEP IV (CONTINUED)
B. The costs of such arbitration proceedings shall be borne equally
by the District and the Association.
Section 6. In the event. that any employee with the Unit is
disciplined, such employee shall have the right to use the grievance
procedure in order to determine whether or not such discipline has
been justified. This clause shall not apply to any Unit member
during the first six (6) months of the probationary period. The
parties agree that the election to use the grievance procedure shall
be a fo~al waiver of any other rights available und~r law or
regulations.
ARTICLE XX I SAVINGS CLAUSE
Section 1. If any Article or part thereof of this Agreement or any
addition thereto should be decided as in violation of any Federal,
State or Local Lawsi or if adherence to or enforcement of any Article
or part thereof should be restrained by a court of law, the remaining
Article of the Agreement or any addition thereto shall not be
affected.
ARTICLE XXI I PROCEDURES FOR EMPLOYMENT-RELATED INJURIES
If an employee is injured in the course of employment, they will
receive full pay for each day of accumulated sick time, as needed, up
to their maximum accumulated sick days.
When the District is reimbursed from Workers' Compensation for the
lost of time, the employee's sick time will be credited back at the
rate of 100%.
ARTICLE XXII I MANDATORY PROVISION
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OP THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLBMBNTATION
BY AMENDMENT OP LAW OR BY PROVIDING THE ADDITIONAL PUNDS THBREPORE,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
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ARTICLE XXIII I DURATION OF AGREEMENT
THIS AGREEMENT SHALL BE EFFECTIVE AS OF JULY 1, 1994, AND SHALL
CONTINUE IN EFFECT THROUGH JUNE 30, 1998.
By:~J2~BY:~~~~~~
Presiden CSEA nit President, Board of Education
Ba~
Superintendent of Schools
BY:
~::lin~
C.S.E.A. UNIT
By:ril4 (L~fi1id41M
~egotiati Member
By:~$-~
Negotiating Member
BY:
SCHOOL DISTRICT
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3 . CAR DRIVERS
START 01' YEARS
STEP OF SERVICE SALARY
1 1 $10.60
2 2 $10.60
3 3 $11.10
4 4 $11.10
5 5 $11.10
6 6 $11.10
7 7 $11.40
8 8 $11.40
9 9 $11.40
10 10 $11.40
11 11 $11.40
12 12 $12.10
13 13 $12.10
14 14 $12.10
15 15 $12.10
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APPENDIX "A"
1994.95 SALARY SCHEDULE
1. DRIVERS. REGULAR
STEP
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
START 01' YEARS
01' SERVICE
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
SALARY
$7,270
$7,270
$7,270
$7,270
$7,270
$7,270
$7,640
$7,640
$7,640
$7,640
$7,640
$8,400
$8,400
$8,400
$8,400
2. Above 15 ComDleted Years of Service: 4%
APPENDIX "A" I SALARY SCHEDULE
3 . CAR DRIVERS (CONTINQED)
STEP
16
17
18
19
20
21
22
23
24
25
START OF YEARS
OF SERVICE
16
17
18
19
20
21
22
23
24
25
4 . OPERATION AND MAINTENANCE
STEP
1
2
3
4
5
6
7
8
9
10
START OF YEARS
OF SERVICE
1
2
3
4
5
6
7
8
9
10
CUSTODIANS
$17,220
$17,220
$17,220
$18,550
$18,550
$18,550
$19,870
$19,870
$19,870
$19,870
( CONTINUED)
SALARY
$12.10
$12.70
$12.70
$12.70
$12.70
$12.70
$12.70
$12.70
$12.70
$12.70
HEAD CUSTODIAN
$19,340
$19,340
$19,340
$20,680
$20,680
$20,680
$21,990
$21,990
$21,990
$21,990
4%Above 10 Completed Years of Service:
5 .
STEP
1
2
3
4
5
CAFETERIA
START OF YEARS
OF SERVICB
1
2
3
4
5
COOKS HELPER
$ 9,430
$ 9,430
$ 9,430
$ 9,430
$ 9,430
COOKS
$10,200
$10,200
$10,200
$10,200
$10,200
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GROUNDS/
MAINTENANCE
$21,200
$21,200
$21,200
$22,530
$22,530
$22,530
$23,850
$23,850
$23,850
$23,850
APPENDIX "A" / SALARY SCHEDULE (CONTINUED)
5. CAFETERIA
START OF YEARS
STEP OF SERVICE COOKS HELPER COOKS
6 6 $ 9,430 $10,200
7 7 $10,240 $11,040
8 8 $10,240 $11,040
9 9 $10,240 $11,040
10 10 $10, 24.0 $11,040
11 11 $10,240 $11,040
12 12 $11,040 $12,160
13 13 $11,040 $12,160
14 14 $11,040 $12,160
15 15 $11,040 $12,160
16 16 $11,040 $12,160
17 17 $11,890 $12,910
18 18 $11,890 $12,910
19 19 $11,890 $12,910
20 20 $11,890 $12,910
21 21 $11,890 $12,910
22 22 $12,910 $13,920
23 23 $12,910 $13,920
,24 24 $12,910 $13,920
25 25 $12,910 $13,920
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APPENDIX "B"
1995-96 SALARY SCHEDULE
1 . DRIVERS - REGULAR
STEP
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
START OF YEARS
OF SERVICE
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
SALARY
$7,560
$7,560
$7,560
$7,560
$7,560
$7,560
$7,560
$7,950
$7,950
$7,950
$7,950
$7,950
$8,740
$8,740
$8,740
2. Above lS ComDleted Years of Service: 4%
3 . CAR DRIVERS
START OF YEARS
OF SERVICE
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
STEP
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
SALARY
$11.00
$11.00
$11.00
$11.50
$11.50
$11.50
$11.50
$11.90
$11.90
$11.90
$11.90
$11.90
$12.60
$12.60
$12.60
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APPENDIX "B" I SALARY SCHEDULE
3 . CAR DRIVERS (CONTINUED)
4 .
STEP
16
17
18
19
20
21
22
23
24
25
START OF YEARS
OF SERVICE
16
17
18
19
20
21
22
23
24
25
OPERATION AND MAINTENANCE
STEP
1
2
3
4
5
6
. 7
8
9
10
START OF YEARS
OF SERVICE
1
2
3
4
5
6
7
8
9
10
(CONTINUED)
SALARY
$12.60
$12.60
$13.20
$13.20
$13.20
$13.20
$13.20
$13.20
$13.20
$13.20
CUSTODIANS
$17,910
$17,910
$17,910
$17,910
$19,290
$19,290
$19,290
$20,660
$20,660
$20,660
HEAD CUSTODIANS
$20,110
$20,110
$20,110
$20,110
$21,510
$21,510
$21,510
$22,870
$22,870
$22,870
Above 10 Completed Years of Service: 4%.
5 .
STEP
1
2
3
4
5
CAFETERIA
START OF YEARS
OF SERVICE
1
2
3
4
5
COOKS HELPER
$ 9,900
$ 9,900
$ 9,900
$ 9,900
$ 9,900
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COOKS
$10,710
$10,710
$10,710
$10,710
$10,710
GROONDS /
MAINTENANCE
$22,050
$22,050
$22,050
$22,050
$23,430
$23,430
$23,430
$24,800
$24,800
$24,800
APPENDIX "B" / SALARY SCHEDULE (CONTINUED)
5. CAFETERIA (CONTINUED)
START OF YEARS
STEP OF SERVICE COOKS HELPER COOKS
6 6 $ 9,990 $10,710
7 7 $ 9,990 $10,710
8 8 $10,750 $11,590
9 9 $10,750 $11,590
10 10 $10,750 $11,590
11 11 $10,750 $11,590
12 12 $10,750 $11,590
13 13 $11,590 $12,770
14 14 $11,590 $12,770
15 15 $11,590 $12,770
16 16 $11,590 $12,770
17 17 $11,590 $12,770
18 18 $12,480 $13,560
19 19 $12,480 $13,560
20 20 $12,480 $13,560
21 21 $12,480 $13,560
22 22 $12,480 $13,560
23 23 $13,560 $14,620
24 24 $13,560 $14,620
25 25 $13,560 $14,620
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3 . CAR DRIVERS
START OF YEARS
S~EP OF SERVICE SALARY
1 1 $11.40
2 2 $11.40
3 3 $11.40
4 4 $11.40
5 5 $12.00
6 6 $12.00
7 7 $12.00
8 8 $12.00
9 9 $12.40
10 10 $12.40
11 11 $12.40
12 12 $12.40
13 13 $12.40
14 14 $13.10
15 15 $13.10
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APPENDIX "C"
1996-97 SALARY SCHEDULE
1 . DRIVERS - REGULAR
STEP
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
START OF YEARS
OF SERVICE
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
SALARY
$7,860
$7,860
$7,860
$7,860
$7,860
$7,860
$7,860
$7,860
$8,270
$8,270
$8,270
$8,270
$8,270
$9,090
$9,090
2. Above 15 ComDleted Years of Service: 4%
4 . OPERATION AND MAINTENANCE
START OF YEARS GROUNDS /
STEP OF SERVICE CUSTODIANS HEAD CUSTODIANS MAINTENANCE
1 1 $18,630 $20,910 $22,930
2 2 $18,630 $20,910 $22,930
3 3 $18,630 $20,910 $22,930
4 4 $18,630 $20,910 $22,930
5 5 $18,630 $20,910 $22,930
6 6 $20,060 $22,370 $24,370
7 7 $20,060 $22,370 $24,370
8 8 $20,060 $22,370 $24,370
9 9 $21,490 $23,780 $25,790
10 10 $21,490 $23,780 $25,790
Above 10 Completed Years of Service: 4%.
APPENDI'X II C II I SALARY SCHEDULE ( CONTINUED)
3 . CAR DRIVERS
STEP
16
17
18
19
20
21
22
23
24
25
START OF YEARS
OF SERVICE
16
17
18
19
20
21
22
23
24
25
SALARY
$13.10
$13.10
$13.10
$13.70
$13.70
$13.70
$13.70
$13.70
$13.70
$13.70
5 . CAFETERIA
STEP
1
2
3
4
5
START OP YEARS
OF SERVICE
1
2
3
4
5
COOKS HELPER
$10,400
$10,400
$10,400
$10,400
$10,400
COOKS
$11,250
$11,250
$11,250
$11,250
$11,250
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APPENDIX "C" I SALARY SCHEDULE (CONTINUED)
5. CAFETERIA (CONTINUED)
START OF YEARS
STEP OF SERVICE COO~S HELPER COOKS
6 6 $10,400 $11,250
7 7 $10,400 $11,250
8 8 $10,400 $11,250
9 9 $11,290 $12,170
10 10 $11,290 $12,170
11 11 $11,290 $12,170
12 12 $11,290 $12,170
13 13 $11,290 $12,170
14 14 $12,170 $13,410
15 15 $12,170 $13,410
16 16 $12,170 $13,410
17 17 $12,170 $13,410
18 18 $12,170 $13,410
19 19 $13,100 $14,240
20 20 $13,100 $14,240
21 21 $13,100 $14,240
22 22 $13,100 $14,240
23 23 $13,100 $14,240
24 24 $14,240 $15,350
25 25 $14,240 $15,350
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1 .
APPENDIX "D"
1997-98 SALARY SCHEDULE
DRIVERS
- REGULAR
STEP
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
2 .
START OF YEARS
OF SERVICE
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
SALARY
$8,170
$8,170
$8,170
$8,170
$8,170
$8,170
$8,170
$8,170
$8,170
$8,600
$8,600
$8,600
$8,600
$8,600
$9,450
Above lS ComDleted Years of Service: 4%
3 .0 CAR DRIVERS
STEP
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
START OF YEARS
OF SERVICE
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
SALARY
$11.90
$11.90
$11.90
$11.90
$11.90
$12.50
$12.50
$12.50
$12.50
$12,.90
$12.90
$12.90
$12.90
$12.90
$13.60
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APPENDIX "D" I SALARY SCHEDULE (CONTINUED)
3 .
4 .
STEP
1
2
3
4
5
6
7
8
9
10
5.
STEP
1
2
3
4
5
CAR DRIVERS ( CONTINUED)
STEP
16
17
18
19
20
21
22
23
24
25
START OF YEARS
OF SERVICE
16
17
18
19
20
21
22
23
24
25
SALARY
$13.60
$13.60
$13.60
$13.60
$14.20
$14.20
$14.20
$14.20
$14.20
$14.20
OPERATION AND MAINTENANCE
START OP YEARS
OF SERVICE
1
2
3
4
5
6
7
8
9
10
CUSTODIANS
$19,380
$19,380
$19,380
$19,380
$19,380
$19,380
$20,860
$20,860
$20,860
$22,350
HEAD CUSTODIANS
$21,750
$21,750
$21,750
$21,750
$21,750
$21,750
$23,260
$23,260
$23,260
$24,730
GROUNDS/
MAINTE1(ANCE
$23,850
$23,850
$23,850
$23,850
$23,850
$23,850
$25,340
$25,340
$25,340
$26,820
Above 10 ComDleted Years of Service: 4%
CAFETERIA
START OF YEARS
OP SERVICE
1
2
3-
4
5
COOKS HELPER
$10,920
$10,920
$10,920
$10,920
$10,920
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COOKS
$11,810
$11,810
$11,810
$11,810
$11,810
APPENDIX "D" I SALARY SCHEDULE (CONTINUED)
5 . CAFETERIA (CONTINUED)
STEP
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
START OF YEARS
OF SERVICE
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
COOKS HELPER
$10,920
$10,920
$10,920
$10,920
$11,850
$11,850
$11,850
$11,850
$11,850
$12,780
.$12,780
$12,780
$12,780
$12,780
$13,760
$13,760
$13,760
$13,760
$13,760
$14,950
-34-
COOKS
$11,810
$11,810
$11,810
$11,810
$12,780
$12,780
$12,780
$12,780 .
$12,780
$14,080
$14,080
$14,080
$14,080
$14,080
$14,950
$14,950
$14,950
$14,950
$14,950
$16,120
CaEIt
Local 1000, AFSCME, AFL-CIO
143 Washington Ave., Albany, NY 12210
Danny Donohue. President
~.i ;:
